The
AURORA UAP

Aurora UAP US Plan
Aurora

Aurora

Aurora Holdings
Aurora

PCC

S

Concept Group Limited CG

CG

CG
CG
Aurora
Holdings

The investment strategy applied to the assets within the members cell are as per instruction from either the
member themselves and/or the members appointed adviser.
The US Plan is available to anyone and has been created to meet and comply with all US regulatory
requirements relating to the investment of US connected individuals pension assets. This allows the plan
member to build their retirement pot in a tax friendly vehicle, without the deduction of US tax whilst in the
growth phase, maximising the capacity for eventual retirement.
The rules around the assets that can be held within the US Plan differ to those of a US or UK registered
pension plan due to the fact that the US Plan meets the UK legislation of a Qualifying Non-UK Pension Plan
(QNUPS) and this means that the US Plan remains exempt from UK Inheritance Tax for domiciled
individuals.
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Aurora UAP US Plan

Additionally, the manner in which drawdown is administered differs in such that due to the tax efficiency and
flexibility of the US Plan, it is an ideal independent retirement solution to compliment current or existing plans.
The assets within the US Plan are deemed to be generated from post-tax earnings or from personal capital
again, post-tax. There are no restrictions applied to the contributions permissible to the US Plan, whether you
want to save on a regular basis, make ad hoc payments or by means of a single lump sum or transfer in
specie, there is an option available. Once you have discussed your circumstances with your financial and or
tax adviser, you can apply to become a member of the US Plan by completing the application form, you will be
required to submit either original certified documents or by electronic methods approved by the Guernsey
regulator, to confirm both your identity and physical address. On occasions we may need to request
supporting evidence for where your funds generated from etc. in order to meet

The information that is gathered during the application process allows both the plan member and CGL to
understand the various parties to the relationship, their obligations during the ongoing administration of the
pension contract in accordance with the terms and rules of the US Plan.
The contracting party will be Aurora Holdings PCC Ltd and aurora Pension Limited the appointed
administrators of the US Plan, CGL. Contributions to the US Plan are the “plan members” and upon
acceptance of your application to join the plan, you will be issued with your unique plan member reference
and opening statement.
It is normal practice for CGL to appoint Guernsey regulated professional investment managers to undertake
the role of selecting and monitoring of the investment portfolio held within the US Plan. On occasions
and where the plan member meets the set criteria, this function may be undertaken by the plan member
themselves. In order for this to be approved, the plan member will need to provide sufficient evidence to CGL
identifying the relevant skills required to be appointed to direct the investment choices made within the plan.
The assets within the US Plan as per the instructions received will be held in the name of the contract/ PCC
via the providers' custodian services and is dependent on the investment type. The US Plan base currency is
available in either GBP, EUR, or USD, all fees deducted will be in GBP and the day's commercial rate will be
applied to the transaction. Income tax relief on contributions is available to Guernsey residents. The
underlying investment vehicles within the plan members US Plan are legally recognized and deemed
tax-efficient in the USA and UK, for other territories, we advise that you check with a local tax expert. The use
of the investment policy can provide various benefits including tax-deferral until the point of maturity or early
surrender.
You are able to apply for retirement benefits from the age of 55 years as a member of this plan, as per the
rules. In the case of ill health, you may be able to access funds earlier. Please contact us if you have any
questions relating to ill health. Normal retirement date under Guernsey law is anywhere between 50 and 75
years of age for other plans of a similar nature.
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Aurora UAP US Plan
Key Features
- Access to professional investment management and holistic retirement planning services
- Assets contributed to the US Plan remain separate from CGL assets
- Flexible options available at retirement
- Funds paid from the US Plan are paid gross
- In the event of the members death there is no requirement for probate
- Investment flexibility which may include a full range of asset classes
- Loans are permitted up to a maximum of 30% of the value of the US Plan, tax advice should be
sought before taking this option
- No limit on contributions*
- Pension Commencement Lump Sum (PCLS) of up to 30% on retirement
- Simple tax reporting as not a trust-based Plan
- The US Plan allows assets to grow in a tax friendly environment
- This is a contract and not a trust-based Pension Plan
- UK S58 (1)(d) IHT compliant, as such settled property is not deemed ‘relevant property’ for IHT purposes
- Underlying investments within the US Plan are not classed as PFICs by the IRS
- Upon death residual funds are distributed as per the letter of wishes/nomination of beneficiaries
- US/UK allowances and annual allowance limits do not apply

*Pre 2017 QROPS transfer may be permitted if the plan & member meets certain criteria – please contact us for additional information.
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Normally the returns made from the investments within the US Plan are free from both the US and
personal tax liability until the point in time that the plan member enters into drawdown or receives benefits
from the US Plan.
These payments may be taxable in the plan member's country of residence, and on occasions, the
income may need to have tax deducted at source before funds are released to the plan member.
As mentioned previously, plan members may apply for pension benefits from the age of 55 years, however,
this is not mandatory and you can defer this until the age of 75, at which time you must submit an application
for retirement income. When you do start drawdown, you have the option of up to 30% of the value of your
pension contract on that date as a pension commencement lump sum (PCLS).
If you decide to take a partial lump sum, you must either take the balance within twelve months or forfeit this
which means that the balance available for annual income will increase by this amount for income calculation
purposes. Again, depending on your country of tax residency will indicate whether the
PCLS is taxable or not.
A regular income from the pension contract when calculated using the plan value and is set for a period of
three years. Once this time passes, the value of the pension funds will be used to calculate the next
three-year pension period. The alternative option to take a valuation calculated income drawdown is to
buy a guaranteed income annuity from an annuity provider.
In the event of the plan member's death, the balance of the US Plan will be paid as per the nomination of
beneficiaries or letter of wishes. The balance available for distribution will be the US Plan value
minus any surrender or annual payments due to either the investment vehicle, asset sale(s), CGL activities,
or specialist services needed to conclude the contract. If you wish to determine how your US Plan funds are
distributed, you may submit a letter of wishes outlining your intended instructions. This should reflect your
nomination of beneficiaries as submitted to CGL. It is always beneficial to obtain advice from industry
specialists before submitting instructions in relation to applying for pension benefits.
The US Plan accepts the assets from other external plans that permit the transfer, providing that the
proceeds are not originating from a post 2017 UK pension scheme that has benefited from UK tax relief.
Before starting a transfer, we suggest that you contact CGL to discuss as unregulated or unrecognized
plans may need approval before CGL can accept. Please note the US pension plans and IRAs cannot
be transferred outside of the US. CGL undertakes and completes annual Common Reporting
Standards (CRS) and Foreign Account Tax Compliance Act (FATCA) reporting as standard. These are
less complex than those of a trust-based plan. Any external providers required in assisting with this that levy
a fee, will be discussed with the plan member before appointment is made.
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Aurora UAP US Plan
You as the plan member will receive an annual statement detailing the following:
- Transfer or contributions in or out of the US Plan
- Income payments made to the plan member
- Charges and fees deducted and paid to all parties in relations to the management of your
US Plan and investment of pension funds US Plan portfolio valuation
- Appointed adviser to your US Plan and any changes Highest value of your plan for that yearAny other regulatory information as indicated by the Guernsey Financial Services Commission
Your reporting responsibilities are that when completing the FBAR and Form 8938 that you advise of
the maximum annual value of the plan. If you fail to do this, penalties will be applied by the IRS.
This reporting element remains the plan members responsibility, CGL does have a panel of providers
who are able to assist you with this should it be required. Please contact us for more details.
The US Plan is considered opaque by the IRS for tax purposes, this means that the plan can grow without tax
being deducted until your drawdown. Upon receipt of income, tax is applied to the growth
part of the plan and the based amount untaxed.
All retirement income payments will be subject to Federal and State taxes at ordinary rates pls 3.8% NIIT
in the US to the extent they are in excess of tax-free basis in the Plan at the member's marginal US income tax
rate. The General Limitation FTC can be utilized at this stage. (Where applicable and depending on
the plan members' circumstances).
The income will be treated as foreign general limitation income on the member’s US return. If periodic pension
payments are made from the US Plan, payments will be assessed, and a pro-rata amount applied from the
taxable growth and tax-free base parts of the members’ plan.
Loans from the US Plan before entering retirement drawdown are classed as being taxable for US
tax purposes. If any loans taken previously, had been taxed as distribution and repaid to the US Plan this will
create a tax-free event in the plan. This means that this part of the plan will not be taxed for a second time and
thus increasing the original base amount in the US Plan. Although the US Plan remains outside of the plan
members estate for UK tax purposes, this is not the case for US tax purposes and remains within the plan
members' estate.
The tax opinion that is included is from Buzzacott LLP, it is recommended that each plan member take their
own independent tax advice to understand whether these statements are correct for personal circumstances.
The fees that are applied by CGL for the establishment of the US Plan are detailed in the US Plan application
form. The setup fee is taken upon the execution of the application contract and is non- refundable. The initial
annual product administration fee, which is taken annually in advance in January of each year, will be
pro-rated for the year of entry.
Adhoc fees may be applied for additional activities undertaken, these will be discussed and agreed upon
before any time is applied. External parties to the US Plan may be applied and these will be communicated
to you by your financial adviser or CGL relationship manager dependent on the fee type. These can include
but are not limited to, investment managers, property agents, tax advisers, and lawyers. If the services of an
external provider are required, we will discuss this with you in advance and prior to any appointments.
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